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ADVISING LEADERS.
STRENGTHENING ORGANIZATIONS.
DRIVING RESULTS.



ABOUT TOMEKA »

Dr. Tomeka Hill-Thomas is a ik TEx B R i Bl o et Ry SRl
global HR executive, strategic RELER 8 l et ST B
advisor, and people analytics
expert with over 20 years of
experience helping

organizations align workforce
strategy with business goals PROFESSIONAL PRESENCE
across industries including retail,
manufacturing, and

professional services. m . .

She brings deep expertise in 500+
workforce transformation, talent
productivity, and employee
experience using dataq, Al, and
advanced analytics to help

leaders make confident, .
, _, www.fromdatatoaction.net
actionable decisions.
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linkedin.com/in/tomeka-m-hill-phd/
tomekahill@gmail.com

CONTACT INFO

Please reach out to
Tomeka Hill-Thomas
+1 (607) 351-2175
hilltomeka@gmail.com




THE AIM

The aim of her work Is to help organizations strengthen workforce strategy,
align people and business priorities, and make informed decisions using data,
Al, and advanced analytics—particularly in times of economic uncertainty and

organizational change.

EMPOWERING GROWTH

Dr. Tomeka Hill-Thomas's work reflects a career grounded in rigorous research
and expanded through real-world application. Trained as a labor economist
and data scientist, she has spent years helping organizations understand not

just what their people's data shows, but what it means—and how leaders
should act on it.

Her work bridges academic thinking and executive decision-making, with
contributions that include published research and working papers on people
analytics, workforce equity, and the responsible use of Al in organizational
contexts. These ideas have also reached broader audiences through podcast
conversations and industry dialogues, where she translates complex
workforce issues into clear, practical insight.

Over time, this blend of research, advisory work, and public thought
leadership has positioned Dr. Hill-Thomas as a trusted voice in workforce
strategy—someone organizations turn to when they need clarity, credibility,
and direction at the intersection of people, data, and business outcomes.




